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Executive Summary 

Of 

“Changes in Human Resource by 2025” 

Disruptive changes to business models will have a profound impact on the employment 

landscape over the coming years. Many of the major drivers of transformation currently 

affecting global industries are expected to have a significant impact on jobs, ranging from 

significant job creation to job displacement, and from heightened labor productivity to 

widening skills gaps  

Past waves of technological advancement and demographic change have led to increased 

prosperity, productivity and job creation. However, it does not mean that these transitions 

were free of risk or difficulty. Anticipating and preparing for the current transition is 

therefore critical.  

In the current era of global value chains, many companies are allocating different job 

functions in different geographic locations to take advantage of the specific strengths of 

regional local labor markets.  

According to IMF  annual  report of Human Developmental Index  2017 , India is said to lead 

the world with highest average number of young human resource by 2025 leaving China 

behind, whereas Japan has the highest number of aging human resource and the average age 

of Europeans and Americans. will be 50 & 45 respectively. 

Hence, the employment opportunities are more for Indian human resource outside India even 

though it may be less in India itself. Hence, companies around the world including Indian 

companies will have to strive hard to retain talented employees as they may not be loyal 

towards their organization if they are offered better opportunities from companies outside 

India. 

However, the competence of human resource also matters for employment opportunities or 

else the scarcity of competent human resource will give rise to use of automated production 

lines in manufacturing sector and artificial intelligence in service sector which will have a 

drastic impact on overall employment opportunities. 



                                                                                                                              
 

 

Learning  Summary Of  S.I.P 

As an HR Intern in an M.N.C. of an. E.P.C.M (Engineering Procurement Construction 

Management Company) like Jacobs Engineering Pvt. Ltd; gave me an insight into the 

different way an HR needs to adopt while training employees who work on project site and 

the employees who work in office environment.  

During my S.I.P at Jacobs Engineering, assisting an H.R.B.P. (Human Resource Business 

Partner) in a research survey, the most important aspect I have learnt was the  importance of 

change management process and importance of H.R. department’s engagement level with 

other  employees in the organization. This was mainly because, many employees of C.E.S 

(Consultancy Engineering Service) company, an firm acquired by Jacobs in 2013 were 

expressing their dissatisfaction with Jacobs work culture. This was a curial aspect I found in 

my report as well as in my personal interaction with the C.E.S employees. And in this era of 

globalized and digital environment all it takes is a negative review of the company either on 

online social media site or a through word of mouth, which will result in a bad image and  

difficulty in attracting talented employees to the organization which are important inorder to 

achieve its strategic goals. 

Working under an H.R. Generalist in charge of document administration, gave me an 

opportunity to learn the SAP system for maintaining HRIS for the company. It also gave me 

an insight of how SAP system is more time saving and more efficient than maintaining HRIS 

through M.S. Excel.  

The other learning outcomes as an HR intern include, understating the attendance & leave 

management system of the company and the procedures of on boarding a new employee to 

the organization. 

Finally from the overall SIP learning outcome I would say that an employee intending or 

working in an M.N.C needs to inculcate certain behavioral aspect such as patience, tolerance 

and avoid being self demotivated from certain situations. For example- based upon my own 

experience, an employee needs to limit himself from doing things which are not been asked 

by his reporting superiors even though he might think that you our capable of doing much 

more challenging work and your contribution would benefit the organization. This is because 

big companies already have an existing work culture in which one need to fit-in and 

showcase his talent within limited scope of the position held. 



 

 

 

 

 

 

 

Awarded to 

Prof. Raghvendra Sharma 

being adjudged 

“The Best Teacher” 

at IBS-Dehradun 

for academic year 2017-18. 

 
 
 

 
  

Date: 5th September, 2018 Secretary Chairman  
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fo'o LoPNrk fnol lekjksg 2016
WORLD CLEANLINESS DAY CELEBRATIONS 2016
WORLD CLEANLINESS CONVENTION 2016

Conceived, Designed and Organised By

NATIONAL INSTITUTE OF CLEANLINESS
EDUCATION AND RESEARCH (NICER)

A 14-15-16, Paryavaran Complex, South of Saket, New Delhi - 110030

Mobile : 9560952005 / 9560956005 ●  Email : afro.asian.american@gmail.com

Website: afroasianamerican.com/wcc2016 ●  Website : nicer.ind.in/wcc2016

Landline :  011-40543739, 011-41096948
URGENT

Ref. : WCDC/WCC/UNI/AWARD/2016

30 November 2016

Maj. V.N. Saxena (Retd.)

Professor at ICFAI Business School

ICFAI University

Dehradun

Subject : National Cleanliness, Hygiene and Sanitation Education Award to be presented on

12 / 13 December 2016 at 10 am at India International Centre, New Delhi.

Dear Maj. V.N. Saxena,

You will be pleased to know that under our policy of recognising the contribution of individuals

and organisations and after perusing your achievements besides the strong recommendations

from the Confederation of Indian Universities (CIU), you have been selected out of the existing

inventory of academicians in the country for being felicitated with the “National Cleanliness,

Hygiene Award” in addition to the “Clean and Green Campus Award” for the ICFAI University,

Dehradun.

You are accordingly invited to receive the Award based on your convenience either on 12 or

on 13 December 2016 by informing us the exact date of your availability at New Delhi for

attending the World Cleanliness Convention 2016 which is coinciding with the World Cleanliness

Day Celebrations being organised by the National Institute of Cleanliness Education and

Research (NICER) in association with more than 51 Universities (G-51) of our country. Many

Vice Chancellors will be announcing their cooperation with NICER for implementing the

Swachchh Bharat Abhiyan as envisaged by the Prime Minister Shri Narendra Modi.

Kindly call us or send your programme on our email address mentioned above.

It may be mentioned that more than 25 publications related to cleanliness, hygiene and

sanitation education will be released on this auspicious occasion.

The National Institute of Cleanliness Education and Research (NICER) has decided to

implement Districtwise Action Programmes for making all the 6,49,481 (Six Lakhs Forty Nine

Thousand Four Hundred Eighty One) villages of our country cleaner, greener and sustainable.

Thanking you and looking forward to hearing from you at the earliest.

With warm personal regards,

Sincerely yours,

Dr. Utkarsh Sharma
Director, NICER and Convenor, 2016 World Cleanliness Convention

The Hon'ble Vice Chancellor

of ICFAI University Dehradun is

also being felicitated with the

Lifetime Achievement Award. He

has already been informed to

come with his Team Members.
















